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AGREEMENT BETWEEN
COUNTY OF BERRIEN
and
BERRIEN COUNTY TRIAL COURT JUDGES
and
BERRIEN COUNTY TRIAL COURT EMPLOYEES
REPRESENTED BY TEAMSTERS LOCAL 214
THIS AGREEMENT is entered into this 20th day of December, 2017, effective
December 1, 2017, by and between the TRIAL Court Judges for the County of
Berrien hereinafter called the "Court" and TEAMSTERS STATE, COUNTY and
MUNICIPAL WORKERS, LOCAL 214, affiliated with the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN and
HELPERS of AMERICA, hereinafter called the "Union."
PURPOSE AND INTENT
The purpose and intent of this Agreement is to set forth terms and conditions of
employment and to promote orderly and peaceful relations between the Union and
the Court, so as to serve the best interests of the Parties and the people of Berrien
County.
To these ends, the Union and the Court encourage to the fullest degree friendly and
cooperative relations between their respective representatives at all levels.
ARTICLE 1
RECOGNITION AND DEFINITIONS
Section 1. Recognition.
The Court recognizes the Union as the exclusive bargaining representative for all
full-time Friend of the Court employees, excluding Judges, Supervisors,
Administrators, Courtroom Officers, Attorneys employed by the Court, Administrative
Assistants, Executive Secretaries, Legal Research Assistants and all confidential
employees for the purpose of collective bargaining in respect to rates of pay, wages,
hours of employment, and other terms and conditions of employment.
(a) Effective January 1, 2011, the position recognized by both parties as the
Administrative Secretary assigned to the Drug Court is no longer a member of this
bargaining unit.
Section 2. Employees.
Such bargaining unit employees are hereinafter referred to as "Employees."
Section 3. Employer.
As used in this Agreement, the terms "Employer" or "Court" are synonymous, unless
otherwise stated.
Section 4. Gender.
The masculine pronoun, whenever used herein, includes the feminine, and the
singular includes the plural, unless the context clearly indicates otherwise.
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ARTICLE 2
DEFINITIONS OF EMPLOYEES
Section 1.
Full-time Employees.
Employees normally scheduled on a regular and recurring basis to work twenty (20)
or more hours per week shall be considered as full-time employees. A thirty-seven
and one-half (37-1/2) hour employee shall receive pay and benefits as specified by
this Agreement. For those employees who work fewer than thirty-seven and one-half
hours, benefits under this Agreement will be pro-rated to the ratio of the number of
their regularly scheduled hours to thirty-seven and one-half (37-1/2) hours.
Section 2.
Part-time Employees.
Employees who are normally scheduled to work fewer than twenty (20) hours per
week are recognized to be part-time employees and are not covered by this
Agreement.
Section 3.
Temporary Employees.
Employees who are hired on an hourly basis for 1,000 or fewer hours a calendar
year are classified as temporary employees and are not covered by this Agreement.
Temporary employees may be employed on either a substitute or a supplementary
basis. Substitute employees are those assigned to an established regular position
temporarily to perform the work of a court employee who is absent; they are not
covered by this Agreement. Supplementary employees are those who perform work
not in a regular position, for whom a short term of employment is expected, are used
during peak periods in addition to court employees, and are not covered by this
Agreement.
Section 4.
Probationary Period:
New employees hired into the classifications of domestic investigator or court
investigator shall serve a probationary period of one (1) year from the date of hire
under this agreement. All other new employees shall serve a probationary period of
six (6) months from the date of hire under this agreement. A temporary employee
shall not acquire seniority regardless of the length of employment. If the Court
wishes to extend the probationary period for any employee whose performance has
not been fully satisfactory in the opinion of the Court, the Court may do so for an
additional period not to exceed three (3) months, upon mutual agreement from the
union.
Section 5.
Probationary Employees:
Employees on probation shall not have seniority during such period, but upon
successful completion of their probationary periods, they shall have seniority dating
back to their first day of work for the Court. Probationary employees may be
terminated or laid off at the sole discretion of the Court and shall not have recourse
to the grievance procedure of this agreement. However, if an employee is terminated
or laid off during his probationary period and is returned to work by the Court within
sixty (60) calendar days of such layoff or termination, and if he works at least one (1)
calendar month, he shall be credited with the prior period of work toward completion
of his probationary period.
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Section 6.
Positions.
Regular positions are defined as those occupied by all full-time employees,
irrespective of the funding source.
ARTICLE 3
UNION SECURITY AND CHECK-OFF
Section 1.
Names.
Names of any and all employees hired by the Court for positions in the bargaining
unit shall be furnished promptly to the Union by the Court. Names of employees who
are changed to positions outside the bargaining unit shall also be furnished to the
Union.
Section 2.
Union Membership.
Membership in the Union is not compulsory. Non-probationary employees who are
included in the bargaining unit have the right to join, not join, maintain, or drop their
membership in the Union as they see fit. Neither party shall exert any pressure on or
discriminate against an employee as regards such matters. The parties agree that if
a legislative change or court decision alters the current "Right to Work" statute,
which impacts the language changed in this Article during the contract negotiations
and agreement concluded on October 23, 2013, the parties will convene a meeting
to negotiate said language pursuant to the statute change or court decision.
Section 3.
Union Representation.
The Union is required under this Agreement to represent all of the employees in the
bargaining unit fairly and equally without regard to whether or not an employee is a
member of the Union.
Section 4.
Check-off.
(a) The Court agrees that regular monthly dues or representation fee of the
Union will be deducted from the pay of each employee who files with the Payroll
Division of the County Clerk's Office a check-off authorization form, which has been
executed by the employee. Such amounts shall be promptly remitted to the Union's
Treasurer on a monthly basis, together with a list of the employees who authorized
such deduction.
(b) The Court shall not be liable to the Union by reason of the requirements of
this Section of the Agreement for the remittance or payment of any sum other than
actual dues or representation fee deductions made from employees' wages, to the
extent such wages are sufficient to cover such dues after withholding and all other
deductions are made.
Section 5.
Indemnification.
The Union agrees to indemnify and hold the Court, its officers, agents and
employees harmless from and against any and all claims, demands, suits or other
forms of liability arising under or pursuant to the Union Security and/or Check-off
provisions of this Article.
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ARTICLE 4
UNION REPRESENTATION
Section 1.
Stewards and Alternates.
(a) In the administration of this Agreement, including administration of the
grievance procedure prescribed herein, bargaining unit employees may be
represented by the Union Steward and/or another designated Union Representative
having jurisdiction in the case.
(b) As used in this Agreement, the term "Steward" shall mean a bargaining
unit employee designated by the Union. The Union may designate two (2) Stewards
to serve this bargaining unit, one (1) of whom shall be designated as the Chief
Steward. No such Stewards shall function as such until the Trial Court Administrator
has been notified in writing of their names.
(c) In the event a Steward is absent and unavailable, the Union may appoint
an Alternate Steward who may serve in the Steward's absence, after the Trial Court
Administrator is notified in writing of the name of the Alternate and of the Steward for
whom he is substituting.
Section 2.
Bargaining Committee.
(a) For purposes of collective bargaining with the Court, the Union shall be
represented by a Bargaining Committee consisting of not more than two (2)
bargaining unit employees; and no such Bargaining Committee members shall
function as such until the Trial Court Administrator has been notified in writing of the
names of such Bargaining Committee members.
(b) In the event a Bargaining Committee member is absent and unavailable,
the Union may appoint an alternate Bargaining Committee member, who may serve
in the regular member's absence, after notifying the Trial Court Administrator in
writing of the name of the alternate and the member for whom he is substituting.
(c) The Union reserves the right to use not more than two (2) non-employees,
in addition to the above named bargaining unit members, to assist the Bargaining
Committee in its functions.
(d) Bargaining committee members may conduct contract negotiations
without loss of payor benefits during his assigned working hours. No bargaining
committee member shall absent himself from his assigned work without the approval
of his supervisor or designee.
ARTICLE 5
MANAGEMENT RIGHTS
Section 1.
Rights.
The Court, on its own behalf and on behalf of the electors of the County, hereby
retains and reserves to itself, except as limited by this Agreement, all powers, rights,
authority, functions, duties and responsibilities conferred upon and vested in it by
law, including by way of illustration but without limiting the generality of the
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foregoing, the following rights: to manage and control administratively the Court and
its properties and facilities and the work-related activities of its employees; to direct
and hire all employees, to determine their qualifications and the requirements for
their continued employment or termination, dismissal, suspension, discipline or
demotion, and to promote and transfer all such employees; to determine the starting
and quitting times of all shifts and the hours to be worked; to determine the duties,
responsibilities, assignments and other terms and conditions of employment of all of
its employees; to define the qualifications of employees, including physical and/or
psychological qualifications; to establish and enforce rules and regulations relating to
personnel policies, procedures and working conditions; to determine the size of the
management/supervisory organization, its functions, authority, amount of supervision
and table of organization; to determine the policy regarding the selection, testing,
recruitment, training or hiring of employees; to determine or modify the
responsibilities vested within a position; and to transfer or reduce personnel when, in
the judgment of the Court, such actions are deemed necessary. The exercise of the
foregoing powers, rights, authority, duties and responsibilities by the Court, the
adoption of policies, rules, regulations and practices in furtherance thereof, and the
use of judgment and discretion in connection therewith shall be limited only by the
specific and express terms of this Agreement, and then only to the extent such
specific and express terms hereof are in conformance with law. Nothing contained
herein shall be considered to deny or restrict the Court of its rights, responsibilities
and authority under the applicable Michigan laws or any other national, state, county,
district or local laws or regulations as they pertain to the Court.
Section 2.
Anti-Discrimination.
Neither the Court nor the Union shall discriminate against any employee covered by
this Agreement in a manner which would violate any applicable laws on the basis of
religion, race, color, national origin, age, gender, marital status, height, weight,
handicap or disability.
ARTICLE 6
NEGOTIATION PROCEDURES
Section 1.
Negotiations.
The parties agree that, at the request of either party, negotiations over the terms and
provisions of a successor agreement may commence not more than one hundred
twenty (120) calendar days before the termination date hereof, attempting to
conclude such negotiations on or before said termination date.
Section 2.
Negotiating Representatives.
In any negotiations described in this Article, neither party shall have any control over
the selection of the negotiating representatives of the other party, and each party
may select its representatives from outside or within the bargaining unit, except as is
limited by Article 4. It is recognized that no final Agreement between the parties may
be executed without ratification by the Union's bargaining unit members, and the
Trial Court Chief Judge; but the parties mutually pledge that the representatives
selected shall have all necessary power and authority to make proposals, consider
proposals, and make concessions in the course of negotiations, subject only to such
ultimate ratification.
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Section 3.
Written Agreement.
Any Agreements so negotiated shall be reduced to writing and signed by the
authorized Representatives of the Union and of the Court.
Section 4.
Bargaining Sessions.
Collective bargaining sessions shall be scheduled at mutually agreeable times, as
provided by law.
ARTICLE 7
GRIEVANCE PROCEDURE
Section 1.
Statement of Purpose.
The Parties intend that the Grievance procedure shall serve as a means for
settlement of disputes concerning the interpretation or application of this Agreement
as they arise, without interruption or interference with the normal operation of the
Court.
Section 2.
Definitions.
(a) A grievance is defined as a claim of a violation of a provision or provisions
of this Agreement. Any grievance filed shall refer to the provision or provisions of this
Agreement alleged to have been violated, and it shall set forth the facts pertaining to
such alleged violation(s) and the events giving rise to alleged violations, as well as
the relief requested.
(b) Any reference to "days" in this grievance procedure shall be understood to
mean "working days". Saturday, Sunday and recognized holidays shall not be
considered as working days.
(c) If the Court fails to respond to a grievance within the time limits specified
in this grievance procedure, the grievance shall automatically advance to the next
Step. It is expressly agreed between the Parties that a grievance must be processed
within stated time limits, unless the Parties mutually agree in writing to extend them.
(d) The term "Steward" shall mean a bargaining unit employee designated by
the Union to represent other bargaining unit employees in the administration of this
Grievance Procedure. The designated Steward and Chief Steward are outlined in
Article 4, Section 1 (b); and no Steward or Chief Steward shall serve as such until
the Trial Court Administrator has been notified in writing of the names of such
Steward and Chief Steward.
Section 3.
Released Time for Grievance Representation.
(a) It is expressly agreed that any Steward involved in a grievance, or the
Chief Steward, when released from work by the immediate supervisor or the Friend
of the Court for necessary time to process a grievance, shall suffer no loss of pay
and benefits for such work time lost. The Term "process" shall be interpreted to
mean: meeting with Court Representatives, Judges and with the employee or
employees involved in the grievance, including employees who are witnesses to the
events.
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(b) No Steward (including the Chief Steward) shall absent himself from his
scheduled and assigned work without the express prior approval of his supervisor,
except as provided in Article 7, Section 5. If the supervisor refuses such permission
upon request, the supervisor will make arrangements for the release of the Steward
as soon as it is possible for him to do so. In this event, any time limits contained in
this grievance procedure shall begin only when the Steward is released.
Section 4.
Steps in the Grievance Procedure:
(a) STEP ONE: An employee having a grievance shall, within five (5) days
from the event that caused the grievance, first discuss it with his immediate
supervisor. The employee's Steward may be present at such meeting, if either the
aggrieved employee or the supervisor desires. Within five (5) days the supervisor
shall give his verbal decision on the grievance.
(b) STEP TWO: If the supervisor's decision is not acceptable to the
employee, the grievance shall be presented to the Friend of the Court, on the
established Grievance Form within five (5) days. The Grievance Form shall include
as a minimum the facts upon which the grievance is based, the provision(s) of this
Agreement alleged to have been violated, and the relief requested. A meeting may
be held with the employee and/or his Steward at the request of either the Steward or
the Friend of the Court. The Friend of the Court shall give his written decision on this
grievance within five (5) days after receiving it, or if held, following said meeting. If
the decision of the Friend of the Court is not acceptable to the Union, the grievance
may be advanced to STEP THREE within five (5) days, failing which it will be
deemed to have been withdrawn permanently.
(c) STEP THREE: The Trial Court Administrator shall receive the grievance
on behalf of the-Trial Court Chief Judge. Before giving a decision on a grievance, the
Trial Court Chief Judge or the Union may request that a meeting be held to discuss
said grievance. The Trial Court Chief Judge will give a decision within fifteen (15)
days after receiving it from step two or, if a meeting is held, within fifteen (15) days
after such meeting. If the grievance remains unresolved after Step Three, the Union
may advance it to Step Four within forty-five (45) days of the Step Three answer.
(d) STEP FOUR: Should the grievance remain unresolved, the Union may
request the matter be arbitrated. The Union shall request the Federal Mediation and
Conciliation Service for its assistance in selecting an arbitrator according to its rules
and regulations.
(e) A class action grievance may be filed at Step Two of this procedure,
without the necessity of discussion with the various supervisors who may be
involved.
Section 5.
Discharge or Suspension Grievances.
(a) If an employee is suspended or discharged, he shall have the right to
consult with his Steward before leaving his workstation. If a grievance is entered
because of said suspension or discharge, the following Steps shall be used, instead
of the grievance procedure outlined above:
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(b) STEP A: The grievance shall be presented in writing using the Grievance
Form referenced above and presented to the Trial Court Administrator within five (5)
days following said suspension or discharge.
(c) STEP B: The Trial Court Chief Judge shall review and give his written
answer to the grievance within five (5) days after receiving it from the Trial Court
Administrator. If the decision is not acceptable to the Union, the grievance may be
advanced to arbitration by giving written notice to the Trial Court Chief Judge of the
Union's intent to proceed to arbitration within forty-five (45) days of the Step B
response to the grievance. The Union shall request the Federal Mediation and
Conciliation Service for its assistance in selecting an arbitrator according to its rules
and regulations.
(d) STEP C: Within ten (10) days of the receipt of notice of the Union's intent
to arbitrate, the parties shall attempt to agree mutually upon an arbitrator, who shall
decide the grievance. If no agreement upon an arbitrator is reached, then the Union
shall request the Federal Mediation and Conciliation Service for its assistance in
selecting an arbitrator according to its rules and regulations.
Section 6: Arbitrators Powers.
The Court, the Union and the independent arbitrator shall be subject to the following:
(a) The arbitrator shall be empowered to rule only on a grievance(s) which
involved an interpretation or application of this agreement.
(b) The arbitrator shall not add to, subtract from, ignore or change any of the
provisions of this agreement.
(c) It shall not be within the jurisdiction of the arbitrator to change an existing
wage rate, except as otherwise provided in this agreement.
(d) In suspension cases, the arbitrator may order the suspension be
rescinded or modified that a suspended employee be reinstated with full, partial, or
no payment of back wages and fringe benefits; or within the limitations of this
agreement, the arbitrator shall have the authority to award the remedy which the
arbitrator considers appropriate to the circumstances and which is not contrary to
any provision of this agreement.
(e) The arbitrator may not modify any discharge penalty unless he determines
by a preponderance of the evidence that such discharge violates an express written
provision of this agreement. The parties agree that any such modification of any
discharge must be supported by specific written findings and that the arbitrator's
failure to so justify the modification shall render his decision appealable in a court of
law. If either party appeals an arbitrator's decision and such appeal is denied, that
party shall pay to the prevailing party its reasonable fees incurred in defending such
appeal.
(f)
The cost of the arbitrator shall be shared equally between the employer
and the union in the case of a divided award. The Union shall bear the cost of
arbitration if the grievance is denied or withdrawn, and the Employer shall bear the
cost of the arbitration if the grievance is sustained. If either the Union or the
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Employer requests a transcript of the hearing, that shall be permitted at the cost of
the requesting party. Any employee who is called as a witness of either party during
arbitration proceedings shall, as a result of such appearance, suffer no loss of pay
and benefits. The arbitrator's decision on an arbitrable matter within his jurisdiction
shall be final and binding upon the employees, the Union and the Employer.
Section 7.
Election of Remedies.
When remedies are available for any complaint and/or grievance of an employee
through any administrative or statutory scheme or procedure such as, but not limited
to, a veteran's preference hearing, civil rights hearing or department of labor hearing,
in addition to the grievance procedure provided under this agreement, and the
employee elects to utilize the statutory or administrative remedy, the union and the
affected employee shall not process the complaint through the grievance procedure
provided for in this agreement.
ARTICLE 8
DISCIPLINE AND DISCHARGE
Section 1.
Employees disciplined or discharged based upon a conviction of a felony as defined
by statute or the Criminal Procedure Act, and other crimes involving moral turpitude
or specific intent, and crimes involving the possession or use of a controlled
substance, shall be at the sole discretion of the Trial Court Chief Judge without
recourse to the grievance procedure. Discipline or discharge based upon other
factors shall be taken only for just cause in accordance with Section 2, below.
Section 2.
Progressive Discipline Procedure.
(a) The intent and purpose of the following is to provide for progressive
disciplinary action. Disciplinary action may be imposed upon an employee only for
failure to fulfill the employee's job responsibilities or for improper conduct while on
the job, except that nothing in this Article shall prevent the Court from taking
immediate and appropriate disciplinary Union at the time such immediate action is
taken.
(b) Notification within a reasonable time shall be given to the Steward or
Union Representative prior to any disciplinary action taken against any member
which may result in any official entries being added to their personnel file. The Court
agrees that upon imposing any form of discipline, the designated area Steward or
Union Representative shall be promptly notified, in writing, of the action taken. The
employee shall be furnished a copy of any new entry prior to its introduction into the
file. A notation of oral reprimand by date and subject only, may be placed in the
employee's personnel file. There shall be one official departmental file.
(c) The Steward or another representative of the Union shall be present at
the time disciplinary action is imposed and shall represent the employee at all levels
of disciplinary proceedings. All disciplinary actions shall be subject to the grievance
procedure or the employee may seek such other legal remedy as may be available
upon the employee's election, provided, however, oral or written reprimands shall not
be subject to arbitration.
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(d) Before any employee shall be required to make any written statement or
written reply pertaining to any alleged misconduct on his/her part, the matter shall
first be discussed between the employee, the Union Representative, and the
Supervisor. The employee shall have twenty-four (24) hours after such meeting to
make the written statement, with a copy to the Union Representative if the employee
so desires.
(e) In any case where employee disciplinary action is necessary, the following
order of procedure shall be followed. However, nothing shall preclude the Employer
from deviating from the procedural steps listed below, depending upon the severity
of the offense.
(f)

Procedural Steps:
1. Oral Reprimand.
2. Written Reprimand.
3. Suspension without pay.
4. Discharge.

(g) Should it be necessary to reprimand any employee, the reprimand shall
be given so as not to cause embarrassment to the employee before other
employees or the public.
(h) The Court may modify a disciplinary action except that the severity of the
disciplinary action shall not be increased, but may be lessened.
(i)
No employee of this bargaining unit shall be subject to disciplinary action
for appearing before a State or Federal Grand Jury at which time they presented
testimony under oath and have been sworn to secrecy.
(j)
Employees charged with the commission of any felony or of a
misdemeanor involving criminal moral conduct or related to the work location of job
responsibility, shall have the circumstances unilaterally reviewed by the Court. After
said review, the employee may be discharged, suspended, or reassigned to a less
sensitive position with or without loss of payor benefits pending the judicial
determination of said charge at the trial level.
(k) Employees convicted of the commission of any felony or of a
misdemeanor involving criminal moral conduct or related to their work location or job
responsibility may be disciplined or discharged.
(l)
All files and records and information received by the Court in the course of
business is and shall remain confidential pursuant to any applicable statutes or court
rules which otherwise permit public access. Any employee who discloses or releases
information regarding any file or case outside the scope of their duties shall be
subject to discipline as set forth in paragraphs (e) and (f) of this Section.
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(m) No employee of this bargaining unit will be subject to disciplinary action
for taking part in political activity when not on duty.
(n) Upon request, an employee's official personnel file may be reviewed
every six (6) months. Such request shall be complied with within five (5) working
days. After eighteen (18) months of satisfactory service, any prior disciplinary action
of more than eighteen (18) months duration will not be adversely used in any
subsequent disciplinary action, or promotional opportunity.
(o) For purposes of administering this Agreement, "personnel file" is
interpreted to mean only the employee's file located within the Court and no
information located elsewhere may be used in any discipline action taken against an
employee.
(p) An employee may be required to acknowledge, in writing, receipt of
written warnings and/or reprimands, except that the employee may request the
presence of his Steward prior to signing. The employee's written acknowledgment of
receipt of such warnings and/or reprimands shall not be construed as the employee's
agreement with the warning or reprimand.
ARTICLE 9
WAGES
Section 1.
Salaries.
(a) Effective December 1, 2017, all members of the bargaining unit received a
1.5 % wage increase. For calendar year 2017, all unit members who would have
been due a step advancement prior to the ratification date of this contract, were
immediately awarded the step advancement upon ratification. Effective January 1,
2018, for all grade levels within the bargaining unit, the current step 1 will be
eliminated. The current step 2 will become the new step 1, the current step 3 will
become step 2, etc. The current top step (step 7) will be increased 3% (becoming
the new step 7). All members of the bargaining unit currently on step 1 will move to
the new step 1 on January 1, 2018 and January 1 will become their new anniversary
date. All members of the bargaining unit currently at the top step of their respective
grade level will move to the new step 7 on their respective anniversary date in 2018.
Effective January 1, 2019, all unit members will receive a 1.5 % wage increase.
(b) The salary schedule is based upon a seven and one-half (7-1/2) hour day
and a thirty-seven and one-half (37-1/2) hour, five day week, except as otherwise
provided in this Agreement.
(c) Wages shall be paid by direct electronic deposit to a financial institution of
the employee’s choice.
Section 2.
Experience Credit.
Newly hired employees having verified paid, full-time -experience in the same
occupation, as determined by the Court may be given credit for such experience up
to but not exceeding two (2) years on the salary schedule.
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Section 3.
Step Increases.
An employee shall advance from step to step of the salary schedule on the
employee's anniversary date based on the employee in his assigned position.
ARTICLE 10
WORKING SCHEDULES
Section 1(a).
Normal Workweek.
The normal workweek for full-time employees shall consist of five (5) consecutive
days, normally Monday through Friday, and thirty-seven and one-half (37-1/2)
working hours, exclusive of unpaid lunch periods; provided, however, that this
provision shall not be construed as a guarantee of any minimum or maximum
number of workdays or working hours, except as otherwise provided in this
Agreement. A workweek shall commence at 12:01 a.m. Sunday and end at 12:00
midnight the following Saturday. A pay period shall consist of two consecutive work
weeks.
Section 1 (b).
Pay day will occur on the Friday following the last Friday of a pay period, unless the
County realizes that day as a holiday listed in Article 13 of this contract, or as
otherwise stated by Board of Commissioners Resolution. Early checks will be issued
to employees the day before a pay day at 4:45 p.m. in the payroll division of the
County Administration, if a written request is made by the employee and approved
by the employee's department head.
Section 2.
Normal Workday.
(a) The normal workday for full-time employees shall consist of seven and
one-half (7-112) working hours, excluding unpaid lunch periods; provided, however,
that this provision shall not be construed as a guarantee of any minimum or
maximum number of working hours.
(b) The County Building offices and South County Building offices are
generally open to the public from 8:30 a.m. to 5:00 p.m. Other County offices may be
open from 8:00 a.m. to 5:00 p.m. to serve the public. However, employees' daily
work hours shall be scheduled by their respective department heads.
(c) For each full day worked, there shall be an unpaid lunch period of one (1)
hour and two fifteen (15) minute paid rest periods. All lunch periods and rest periods
shall be scheduled by the department head or supervisor.

Section 3.
Variances.
Notwithstanding the normal workweek and normal workday provisions of Sections 1
and 2 of this Article, employees may from time to time be required by the department
head, scheduling supervisor or Trial Court Judge to work a schedule which varies
from the normal seven and one-half (7-1/2) hour workday andlor normal thirty-seven
and one-half (37-1/2) hour workweek. Such variances shall be handled as follows:
(a) An Employee who in regular course of employment works in excess of
forty (40) hours a week will be paid time and one-half in compensatory time or as an
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addition to pay, at the employer's option. For those hours between thirty-seven and
one-half (37-1/2) and forty (40) worked an employee will be given straight-time
compensatory time, if requested by the employee.
(b) In cases of emergencies where an employee has been contacted outside
of normal working hours and makes judgment that services must be rendered, the
employee will confer with his immediate supervisor the following workday and this
time will be recorded.
(c) Compensatory time will be taken at mutually agreed times reached
between the employee and the supervisor.
(d) Schedule changes will not be used for the purpose of creating split shifts
or to avoid payment of overtime.
Section 4.
Closing of County Facilities.
(a) Subject to limits imposed by law, when it is deemed to be in the best
interest of the County to close County facilities or to curtail services as a result of
inclement weather or emergencies, such determination and an announcement
thereof shall be made on local radio stations before 7:30 a.m. by the Chairman of the
Board of Commissioners or, if he is unavailable, by his designee. If a County facility
is not closed during inclement weather, and if an employee is unable to report for
work because of such weather, he may request the use of Sick Leave or Vacation
Allowance to avoid a salary deduction, and such approval shall not be unreasonably
withheld. If County facilities are closed as a result of the announcement, employees
regularly scheduled to work on that day shall receive a normal day's pay and not be
expected to report for work.
(b) If the County fails to make such timely notification, an employee who
reports to work shall receive two (2) hours of straight-time compensatory time in
addition to their regular pay for that day. If an employee for whatever reason is
required by the Court to report for work when the County facility where they are
assigned is closed, the employee shall be compensated at the appropriate rate of
pay for the hours worked, in addition to the normal day's pay received by other
employees.
ARTICLE 11
OVERTIME AND PREMIUM PAY
Section 1.
Overtime.
(a) All hours worked between thirty-seven and one-half (37-1/2) hours per
workweek and forty (40) hours per workweek shall be paid either in the form of
compensatory time or overtime pay, at the discretion of the Trial Court Administrator
or designee except as provided in Section 3, below. Hours worked in excess of forty
(40) hours per week shall be paid at time and one-half (1-1/2) the employee's
straight-time rate. Accumulation of and use of compensatory time shall be at the
discretion of the department head or Trial Court Administrator, and overtime pay
shall be paid in accordance with provisions of the Fair Labor Standards Act.
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(b) Employees shall not work in excess of thirty-seven and one-half (37-1/2)
hours per workweek without the prior approval of their department head, or in the
absence of the department head, another authorized supervisor.
(c) An attempt shall be made to schedule compensatory time off, as provided
in this Agreement, at times mutually agreeable to the employee and his department
head.
(d) In the event an employee has not worked on a designated holiday or
vacation day, the paid hours for such day will be considered as hours worked for the
purpose of computing possible overtime payments.
Section 2.
Minimum Call-In.
Employees who are called in to work extra hours which are not contiguous to their
scheduled hours shall receive minimum call-in pay of two (2) hours on weekdays,
two (2) hours on Saturdays, and three (3) hours on Sundays and holidays. Such
minimum call-in shall be paid at time and one-half (1-1/2) their hourly rate, or at the
appropriate rate provided in Section 3, below.
Section 3.
Premium Pay For Overtime.
(a) Overtime shall be paid at the rate of time and one-half (1-1/2) the
employee's normal rate of pay for all hours worked in excess of forty (40) hours
during the first five days of the workweek.
(b) Employees required to work the sixth (6th) day of the workweek, usually
Saturday, shall be paid time and one-half (1-1/2) the employee's hourly pay rate.
(c) Employees required to work the seventh (7th) day of the workweek,
usually Sunday, or on any listed holiday under Article 13, Section 1, shall be paid
two (2) times the employee's hourly pay rate.
Section 4.
Scheduling of Overtime.
Overtime shall be offered on a rotational basis to those employees qualified to
perform the work on a departmental basis. Employees shall have the right of refusal
except that the least senior employee may be required to perform the work. Should
an employee decline the offer to work, it shall be counted for purposes of
equalization as time worked. As nearly as possible, the Court shall equalize overtime
on an annual basis among its employees, except for personalized professional
services which are not included in rotational overtime.
Section 5.
Supplementary Employment.
(a) Supplementary employment is permitted, provided that the employee
notifies his department head in writing of his supplemental employment, including
name of the employer, duties and hours of work.
(b) The supplemental employment must not conflict with the employee's
hours of Court employment, nor should it interfere or directly conflict with the
employee's satisfactory performance of his Court duties.
(c) The supplementary employment must not be incompatible or in conflict
with the discharge of the employee's Court employment duties or tend to impair the
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employee's independence of action in the performance of the employee's Court
duties.
ARTICLE 12
SENIORITY
Section 1.
Seniority.
Seniority is defined as the length of continuous service with the Court since the
employee's most recent date of hire. Seniority shall be applied only as specifically
set forth in this Agreement. Seniority shall continue to accumulate during Paid
Leaves of Absence, but it shall be retained without further accumulation during
Unpaid Leaves of Absence or Layoffs.
Section 2.
Length of Service.
Length of service shall be defined as the length of continuous service since the
employee's first (1st) date of hire with the Court, the County of Berrien or any agency
thereof, for the purpose of computing benefits; e.g., vacations, accumulations of sick
leave, pension, etc.
Section 3.
Seniority List.
(a) The Court agrees to furnish the Union with a Seniority List upon its
request within five (5) working days, provided that this does not exceed two (2) times
yearly.
Employees who are hired on the same date shall be placed on the Seniority List in
rank order of the last four (4) numbers of the Social Security Number from lowest to
highest. Any disputes regarding Seniority Lists shall be resolved on the basis of the
Court's official records.
(b) The Court agrees to notify the Chief Steward promptly in writing of all
newly hired Bargaining Unit Employees and those who are terminated, laid-off or
granted a leave of absence without pay, as defined in this Agreement.
Section 4.
Loss of Seniority.
Seniority shall be lost and the employment relationship shall end under any of the
following conditions:
(a) The employee resigns or quits;
(b)

The employee is discharged and is not reinstated;

(c)

The employee retires;

(d) The employee has been on Layoff for a period of time equal to his
bargaining unit seniority at the time of his Layoff or two (2) years, whichever is less;
(e) The employee fails to return after a leave of absence within three (3) days
of the agreed upon return date or an employee is Absent Without Leave in excess of
three (3) days without notifying the Court and making mutually acceptable
arrangements for return to work, except when the failure to notify and return to work
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is due to circumstances beyond the control of the employee, in the opinion of his
Department Head.
(f)

The employee provides a false reason for requesting a leave of absence.

Section 5.
Retaining Seniority.
Employees promoted or transferred from the bargaining unit may retain their existing
seniority by maintaining a valid Union withdrawal card. Such employee shall
accumulate no seniority while outside the bargaining unit.
Section 6.
Seniority and Workers' Compensation.
An employee shall accrue seniority while absent because of injuries covered by the
Worker's Disability Compensation Act and other benefits as provided herein.
ARTICLE 13
HOLIDAYS
Section 1.
Recognized Holidays.
An employee shall be entitled to holiday leave with pay at his regular straight-time
rate on the following recognized holidays:
New Year's Day
Martin Luther King's Birthday
Presidents' Day
Spring Holiday
Memorial Day
Independence Day
Labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
Day before or after Christmas*

January 1
Third Monday in January
Third Monday in February
Friday before Easter
Last Monday in May
July 4
First Monday in September
November 11
Fourth Thursday in November
December 25

*Last Working day before the day on which Christmas is celebrated, except when
said day is Monday or Thursday, in which case the extra holiday will be the day after
Christmas is celebrated.
Section 2.
Holidays Falling on Weekends.
If any designated holiday recognized in Section 1 of this Article falls on Sunday, it
shall be celebrated on the following Monday. If any such holiday falls on Saturday, it
shall be celebrated on the preceding Friday; provided, however, that if an
employee's regular workweek includes Saturday work, such employee shall
celebrate the holiday on Saturday.
Section 3.
Holiday During Vacation.
If a paid holiday occurs during an employee's scheduled vacation, he shall suffer no
deduction from accumulated Vacation Allowance for such day.
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Section 4.
Eligibility.
The following additional terms and conditions shall govern an employee's eligibility
for holiday pay:
(a) To be eligible for holiday pay, an employee must be a Trial Court (former
Circuit Court) employee the day of the holiday.
(b) Except with respect to an employee on an approved paid leave (i.e., paid
vacation or paid sick leave), the employee must have worked the last scheduled
workdays immediately before and after the holiday in order to be eligible for holiday
pay.
(c) Employees who work on a holiday shall receive holiday pay plus their
regular rate of pay for the hours worked.
(d) No holiday pay will be paid to an employee for any holiday which occurs
after his termination from employment, or while he is on any unpaid Leave of
Absence, or while he is on Layoff.
ARTICLE 14
INSURANCE PROGRAMS
Section 1.
Hospitalization and Health Care Insurance.
(a) The County shall maintain hospitalization and medical insurance for fulltime employees and their dependents as provided for in the Berrien County
Comprehensive Health Care Program.
(b) Unit members shall pay 20% toward the cost of the health care premium
effective January 1, 2016.
(c) Coverage shall begin after the employee has completed ninety (90) days
of continuous employment for the Court.
Section 2.
Life Insurance.
The County shall provide each Trial Court (former Circuit Court) Employee with
group term life insurance in the sum of $50,000.00, with accidental death and
dismemberment in the same amount. For eligible employees, such coverage shall
become effective ninety (90) days after an employee's first day of work.
Section 3.
Insurance Carriers.
The Court reserves the right to change insurance carriers, both with respect to the
group hospitalization and the group term life insurance, as long as coverage is
continued as outlined in Section 1 and APPENDIX "C", and as long as all employees
retain coverage for pre-existing conditions which occurred while covered by any
County health insurance plan.
Section 4.
Benefits in Accordance with Policies.
All hospital/health care insurance and/or life insurance benefits provided pursuant to
this Agreement shall be subject to the terms, provisions and conditions of the
applicable policy or policies; and if any such insurance provisions of this Agreement
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are contrary to or inconsistent with the terms, provisions, and/or conditions of the
applicable insurance policy or policies, the insurance policy or policies shall control.
Section 5.
Continuation/Termination of Insurance Coverage.
Insurance coverage continues through the employee's last day of work. Employees
who terminate their employment may continue insurance coverage by paying the
actual cost of such coverage in accordance with the Consolidated Omnibus Budget
Reconciliation Act (COBRA). Employees who are on Leaves of Absence Without
Payor on suspensions without pay may continue insurance coverage by paying the
actual cost of such coverage for the duration of the Leave of Absence Without Payor
suspension without pay. Failure to prepay any month's premium to the Personnel
Department by the 15th of the month prior to the month of coverage results in loss of
benefits; once lost, the benefits cannot resume, until the employee returns to work.
Such insurance shall be continued only for the periods prescribed and to the extent
allowed by the applicable policy or policies of insurance.
Section 6.
Health Care Insurance for Retirees.
Employees who retire under the auspices of the County Retirement System, by
moving directly from active status to retired status, may elect to be covered under
the Hospitalization, Surgical, Medical Plan offered to County retirees, provided they
pay fifty percent (50%) of the medical insurance premium. Retirees may also elect to
have dependent medical insurance coverage, provided they pay the entire insurance
premium, less 50% of the premium for a single employee. Bargaining unit members
hired on or after January 1, 2014 are not eligible to participate in the Berrien County
Retiree Healthcare Plan.
Section 7.
Opt Out of Health Insurance Coverage.
Effective January 1, 1999, employees may opt out of the health insurance coverage
offered by the County. Employees who so choose to opt out of health insurance
coverage do not pay the required percentage per month deduction referenced in
Appendix C. Employees who choose to opt out of health insurance coverage must
complete the required form. Employees may opt back into the health insurance
program offered by the County during open enrollment of each calendar year, or if a
qualifying event (defined on the opt out form) occurs.
Section 8.
Weekly Short-Term Disability Insurance.
Weekly Short Term Disability Insurance: Employees on an approved medical leave
who have exhausted all of their accumulated sick leave may apply for short-term
weekly disability compensation. Eligible employees may receive 66 2/3% of their
normal weekly income not to exceed a maximum payment of $500.00 per week.
Eligibility conditions, established by a carrier of the County's choosing, must be
satisfied prior to the commencement of any payments. Employees may also be
required to furnish proof of continuing disability.
Section 9.
Dental and Vision Reimbursement.
(a) The maximum combined dollar limit beginning, January 1, 2009, will be
nine hundred dollars ($900) for charges incurred and paid within the same calendar
year. These costs shall be paid by the County Personnel Department on a quarterly
basis pursuant to paid receipts submitted by the employee. This reimbursement
program shall not be construed as an insurance program or plan, and it is available
to reimburse only those costs not otherwise covered by another plan or program.
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Effective January 1, 2019, the maximum reimbursement will increase from $900 to
$950 per family per calendar year.
(b) Dental and vision reimbursements will be processed on a bi-weekly basis.
The deadline to submit will be the last Friday of each pay period by 5:00 p.m. Every
effort will be made to make certain reimbursement is issued on the next pay check.
Receipts should be submitted to the County Administration Office, Administration
Center, St. Joseph. All services must be rendered by a properly licensed Doctor of
Dental Surgery (DDS or MD/DDS, for dental), or Optometrist or Doctor of
Ophthalmology (for optical). Receipts must show the date of service, the service
performed, for whom the service was performed, the cost of the service, and the
amount of the patient's payment.
(c) If coverage for an employee or his/her dependent is available through
his/her spouse, an Explanation of Benefits (EOB) form from the spouse's plan must
accompany the receipt. The employee will be reimbursed for the difference between
the charge(s) shown on the receipt and the amount paid by the spouse's plan (as
shown on the EOB).
(d) The County reserves the right to contact the DDS, Optometrist or Dr. of
Ophthalmology to confirm and/or clarify the information contained on the receipt.
(e) The County reserves the right to deny reimbursement for any claim for
which inadequate information is provided by either the licensed Doctor of Dental
Surgery (DDS or MD/DDS, for dental), or Optometrist or Doctor of Ophthalmology
(for optical), or the employee.
ARTICLE 15
MEDICAL EXAMINATIONS
Section 1: Medical Releases:
(a) If the employee is returning from medical leave and has a medical
release, he will be allowed to return to work, or will be paid his usual hourly straighttime rate for any time he is not permitted to return to work; and if the Court requires a
medical examination, it will be so done without the loss of pay and benefits, and
such examination will be during the employee's regular working hours at the cost of
the Employer.
(b) New employees shall be, and other employees may be, required to submit
to a physical examination by a physician designated by the Employer. The expense
of such examination shall be borne by the employer. The purpose of any such
examination shall be to determine whether the employee meets the minimum
standards of fitness required for the employee's job classification. The employee will
receive a copy of the physician's findings.
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ARTICLE 16
VACATIONS
Section 1.
Vacation Schedule.
Subject to and in accordance with the provisions of this Article, Court employees
shall earn vacations with pay according to the following schedules:
(a) After one (1) year of continuous employment an employee is granted two
(2) weeks of Vacation Allowance. Thereafter, Vacation Allowance is accrued
biweekly at the end of each pay period. The accrual rate is based upon the following
annual Vacation Allowance; any change in accrual rate is based on the employee's
date of hire:
Year of Service
One (1) - Three (3) Years
Four (4) - Twelve (12) Years
Thirteen (13) - Nineteen (19) Years
Twenty (20) and beyond

Rate of Earning
Two (2) weeks
Three (3) weeks
Four (4) weeks
Five (5) weeks

Section 2.
Vacation Scheduling.
Vacations must be scheduled in advance with the employee's supervisor. In cases of
scheduling conflicts seniority shall govern, provided that a written request is
submitted by March 31 of each calendar year.
Section 3.
No Accumulation.
Vacation Allowance does not accrue during any Unpaid Leave of Absence, a
Suspension Without Pay, or Layoff.
Section 4.
Maximum Accumulation.
Accumulated Vacation Allowance may not exceed thirty (30) days. Accumulated
Vacation Allowance is paid upon separation or Layoff.
ARTICLE 17
RETIREMENT PLAN
Section 1.
Membership.
All Employees are required to be members of the Berrien County Employees
Amended Retirement Plan, subject to the conditions of that Plan.
Section 2.
Participation.
(a) Employees contribute eight-percent (8%) of gross wages to the Plan.
Employees' contributions shall be tax deferred.
(b) Current Pension Plan benefits which may not be reduced during the term
of this Agreement include, but are not limited to:
1. A lifetime benefit of total service times 2.2% of final average earnings.
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2. Allowing the use of up to six months of unused sick leave to be rolled
over into the pension computation at the time of retirement.
3. Enhanced survivor benefits: A survivor pension shall be paid for life to
the designated survivor pension beneficiary of a deceased participant or vested
former participant who has elected optional form of payment option SPB 50%
and designated a survivor pension beneficiary in accordance with the provisions
of the retirement ordinance, if the following are met:
(I) The designated survivor pension beneficiary files a written
application for the pension with the plan administrator; and
(II) The participant or vested former participant, at the time of
death, had five (5) or more years of credited service or ten (10) years if
hired after January 1, 2011.
4. Normal retirement age shall be either age sixty with at least five (5)
years of service if hired prior to 1/1/2011 or 10 years of service if hired after
1/1/2011, or when age and service added together is equal to the Rule of 80.
Section 3.
Pop-Up Provision
When an employee selects a beneficiary option at the time of retirement and the
beneficiary is subsequently removed as a result of death, the retirement selection
shall automatically revert to the Straight Life Allowance.
ARTICLE 18
SICK LEAVE AND WORKERS' COMPENSATION
Section 1.
Sick Leave:
(a) Sick Leave Defined. Sick Leave is an absence from work for reasons of
the employee's illness or injury for which the employee is paid, just as if he were at
work, subject to the employee's Sick Leave accumulations and other provisions of
this Section. Employees on paid Sick Leave will suffer no loss of seniority.
(b) Sick Leave Accrual. Employees earn Sick Leave from date of hire at the
rate of thirteen (13) days per year. Sick Leave is accrued at the end of each pay
period and may accumulate to a maximum of one hundred fifty (150) days.
(c)
apply:

Medical Verification. The following medical verification provisions shall

(i) The Court may in its discretion require an employee to submit
competent medical verification of any use of paid Sick Leave.
(ii) Medical verification of illness in connection with an employee's paid
Sick Leave use shall be in the form of a doctor's certificate.
(iii) Failure to provide requested medical verification for paid Sick leave
use and/or false use of paid Sick Leave shall be grounds for discipline up to and
including discharge.
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(iv) Additionally, in the event of the absence of an employee for ten (10)
working days or more for illness, injury or disability, the Court may require the
employee to submit to an independent medical examination by a physician
designated and paid by the Court.
(d) Sick Leave Form. The Court may require an employee to complete and
sign a Sick Leave Form immediately following his return to work, setting forth
reasons for his use of Sick Leave.
(e) Illness. Paid Sick Leave may be utilized by an employee in the event of
his disabling illness or injury, including disability resulting from pregnancy and/or
childbirth. If such illness, injury, or disability is job-related and compensable by
Workers' Compensation, then, and in such event, the use of paid Sick Leave shall be
subject to the provisions of Section 2, below, pertaining to Workers' Compensation.
(f)
Medical/Dental Appointments. With the approval of the department head
or their designee, accumulated Sick Leave may be used for the employee's medical
or dental appointments.
(g) Family Emergencies. If approved by the Trial Court Administrator or
designee, when an emergency exists in the employee's immediate family, he may
use accumulated Sick Leave to avoid salary deductions. The employer will follow the
Family Medical Leave Act (FMLA) for the use of sick leave for family members.
(h) Workers' Compensation. An employee may use accumulated Sick Leave
and/or Vacation Allowance on a pro rata basis to supplement weekly disability
benefits in order to maintain his pay at its present level. If he chooses to do this, he
continues to accrue Sick Leave and/or Vacation Allowance. Otherwise, Vacation
Allowance, Sick Leave benefits, credited service in the Berrien County Amended
Retirement Plan, and credited service for Merit Increases do not accrue during a
Workers' Compensation Disability Leave.
(i)
Sick Leave Deductions. An equivalent amount of accrued Sick Leave shall
be deducted for all work time an employee is off for approved use of Sick Leave.
(j)
Personal Day. An employee may use two Personal Leave Days every
twelve (12) months provided that the Personal Leave Days are scheduled in
advance with the employee's department head. One day shall be deducted from
accumulated sick leave and one day is not deducted from accumulated leave bank.
Further, employees with no more than three (3) years seniority will be allowed to
take an annual total of four (4) personal days from their accumulated sick leave bank
in addition to the one (1) free day. If an employee uses sick days as extra personal
days and subsequently becomes ill and exhausts their accumulated sick leave, no
transfers of sick time from other employees will be allowed for that calendar year.
(k) Employees who become ill while on vacation may have their vacation time
changed to sick time provided they have a doctor's statement as to their illness.
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Section 2.
Workers' Compensation.
(a) Claims for medical expenses or lost time and weekly disability benefits for
time lost from work due to work-related injuries or illness are established by the
Workers' Disability Compensation Act (Act 317 of 1969, being MCLA 408.418 et
seq., as amended).
(b) Application for a Workers' Compensation Disability Leave shall be made
on forms provided by the County shall state the reason for the leave, specify the
proposed beginning and ending dates of the requested Leave, and be signed by the
employee and his physician.
(c) A Workers' Compensation Disability Leave by law may continue for an
indefinite period of time. However, the employment relationship with the County shall
end after an employee's absence for two (2) years.
(d) When an employee on a Workers' Compensation Disability Leave is able
to return to work, he will be returned to his former job, if he is able to perform such
duties; and the person who has been hired into such former position may exercise all
other rights provided through this Contract.
ARTICLE 19
LEAVES OF ABSENCE
Section 1.
Leaves of Absence Generally.
Except for absences expressly authorized and approved pursuant to other specific
provisions of this Agreement (Le., paid vacations, paid holidays, etc.), employees
shall not be absent from work without an approved leave of absence, as provided for
in this Article. An employee who is absent three (3) days or more without notifying
the Employer and making mutually acceptable arrangements for return to work,
except when the failure to notify and return to work is due to circumstances beyond
the control of the employee, shall be deemed terminated and shall have no further
right to re-employment.
Section 2.
Medical Leave.
A medical leave of absence is required if an employee is absent (or anticipates
absence) from work due to illness, injury, surgical procedure, etc. (with or without
pay), for a period of three (3) working days or longer. The medical leave request
form and doctor's certification form should be completed prior to the beginning of the
medical leave.
Subject to the conditions and limitations in the Family and Medical Leave Act (FMLA)
and in the Berrien County Family and Medical Leave of Absence Policy (policy
#4080), an employee may also be eligible for time away from work under the FMLA
for an employee's injury or illness, to attend a family member's injury or illness and
as otherwise provided for in the FMLA. Use of accumulated sick and / or vacation
time for absences under this collective bargaining agreement shall run concurrently
with time away from work under the FMLA. The use of vacation time is at the
employee's discretion when FMLA is used for the employee's serious health
condition or when used under the military service provisions.
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A medical leave of absence, with or without pay, under this section shall not exceed
one hundred eighty (180) calendar days from the first day of the leave. Any
extension beyond 180 days is subject to approval by the Trial Court Administrator or
designee with concurrence of the county Human Resources director. When an
employee returns to work at the conclusion of an approved medical leave of
absence, the duration of which is less than 180 calendar days, and subsequently
requests and receives approval for additional medical leave for the same medical
condition, the time is added to the accumulated days from the previously approved
medical leave.
The following provisions shall govern all medical leaves of absence:
(a) A Medical Leave, requested by the employee or imposed by the Court, is
defined as follows:
A leave of absence which, at the time it is applied for and granted, is to
be used in connection with a known or projected period of temporary
disability (Le., medical or physical inability to perform the employee's job)
on the part of the employee. For example, a Medical Leave shall be
requested by an employee who is or will be temporarily unable to perform
his job by reason of an illness and/or injury, surgery, pregnancy and/or
childbirth. A medical leave of absence may be imposed by the Court
when the Court determines that an employee is unable to perform the
essential functions of the job because of temporary disability.
(b) Application for a Medical Leave shall be made on forms provided by the
County, shall state the reason for the leave, shall specify the proposed beginning
and ending dates of the requested leave of absence, and shall be signed by the
employee and the employee's physician.
(c) When a requested Medical Leave is granted, it shall be granted in writing,
shall specify the reason for which it is granted, shall specify the beginning and
ending dates of the leave, and shall be signed by the supervisor, the Trial Court
Administrator or designee and the Human Resources Director.
(d) When a Medical Leave of Absence is granted, the employee shall first use
his earned and accumulated paid Sick Leave for the actual days of disability
occurring during the Medical Leave, as such actual disability days are verified by a
physician's certificate. Once the employee has exhausted his/her accumulated paid
Sick Leave (including accrued paid vacation, if the employee elects to use his
Vacation Allowance as paid Sick leave), the balance of the Medical Leave shall be
without pay. If the medical leave extends beyond the amount of the employee’s
accumulated sick leave, accumulated vacation time may be used at the employee’s
discretion for the remainder of the leave. Upon exhaustion of sick and vacation
leave balances, the balance of the medical leave shall be without pay.
(e) An employee shall not be eligible for a Medical Leave during his/her
probationary period.
(f)
If a Medical Leave is granted for a period up to but not exceeding one
hundred eighty (180) calendar days, the Court will hold the employee's position
vacant. If, however, a Medical Leave (including any extension or renewal thereof)
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exceeds in the aggregate one hundred eighty (180) calendar days, then and in such
event, upon expiration of the Leave, the Court will attempt to place the employee
within his/her department in the same type of position being held before the Leave
began, if such work is available. If such work is not available, the employee will be
offered the opportunity to fill the first vacancy occurring within his/her department in
his former or a lower paid classification, provided he has the experience, training and
qualifications to perform the job. An employee returning from a Medical Leave may
be placed in a vacant position without regard to the posting or other job vacancy
provisions of this Agreement. If, upon termination of a Medical Leave in excess of
one hundred eighty (180) calendar days, an employee refuses a position within his
department for which he/she is qualified, the employee shall be deemed terminated
and shall have no further right to re-employment with the Court .
(g) An employee on a Medical Leave may request that the Leave be
terminated and that he be returned to work prior to the expiration date of the Leave;
provided, however, that the Court shall have sole discretion in determining whether
to allow early termination of the Leave.
(h) An employee on a Medical Leave shall keep the Court informed of any
relevant changes in his condition and/or circumstances; and the Court may in its
discretion periodically require the employee to verify the continued reason and need
for such Leave. Failure of an employee to do so, when requested, shall be grounds
for termination or revocation of the Leave.
(i)
If the provisions of this article conflict with the Family Medical Leave Act,
the Act shall prevail.
Section 3.
Leaves of Absence Without Pay.
(a) An employee may request, and the Trial Court Administrator may grant, a
Leave of Absence Without Pay for a period of not less than one (1) or more than six
(6) months.
(b) Vacation Allowance, Sick Leave benefits, and credited service in the
Berrien County Employees Amended Retirement Plan do not accrue during a Leave
of Absence Without Pay.
(c) Health Care and Life Insurance may be continued during a Leave of
Absence Without Pay, provided that the employee pays the actual cost of such
coverage; failure to prepay any month's premium to the Personnel Department by
the fifteenth (15th) of the month prior to the month of coverage results in loss of
benefits. Once lost, the benefits cannot resume, until the employee returns to work.
(d) The granting or denial of any Leave of Absence Without Pay in any given
case shall not constitute any practice or precedent whatsoever with respect to any
other case.
(e) An employee shall not be eligible for a Leave of Absence Without Pay
during his probationary period.
(f)
An employee on a Leave of Absence Without Pay may request that the
Leave be terminated and that he be returned to work prior to the specified expiration
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date of the Leave; provided, however, that the Court shall have sole discretion in
determining whether or not to allow early termination of the Leave.
Section 4.
Military Leave.
Application for Military Leave of Absence shall be made to the Trial Court
Administrator in writing, as soon as the employee is notified for acceptance into
military service and, in any event, not less than two (2) weeks prior to the employee's
departure. An employee on Military Leave shall retain any unused Sick Leave or
Vacation Allowance accrued, and rights under such provisions and/or reemployment rights shall be governed by applicable federal and state laws and
regulations.
Section 5.
Bereavement Leave.
(a) An employee who has completed his probationary period may be granted
a maximum of five (5) work days as Bereavement Leave following the death of a
member of his immediate family. As used in this Section, the term "immediate family"
includes: an employee's spouse, children, parents, and grandchildren; a maximum
three (3) days of paid Bereavement Leave will be granted in the event of the death of
the employees grandparents, brothers, sisters, step-parents, step- sisters, stepbrothers, step-children, brother-in-law, sister-in-law, spouse's parents and
grandparents, or any other relative residing in the employee's household. In the
event of a death of an aunt or uncle of the employee, an employee may utilize one
sick day for Bereavement Leave.
(b) Paid Bereavement Leave shall not be granted during an employee's paid
holiday, Sick Leave, or during any other leave of absence.
(c) If required, an employee may use up to two (2) days of accumulated Sick
Leave for extended travel or other circumstances related to the Bereavement Leave.
Section 6.
Failure To Return After Leave.
If an employee fails to return to work after any Leave of Absence within three (3)
days of the agreed upon return date without making mutually acceptable
arrangements for return to work, except when the failure to notify and return to work
is due to circumstances beyond the control of the employee, the employee shall be
deemed terminated and shall have no further right to re-employment with the Court.
ARTICLE 20
VACANCIES AND PROMOTIONS
Section 1.
New Classification.
If the Employer establishes a new job classification within the bargaining unit, the
rate of pay for the new job classification shall be determined by the Court. The Court
will then advise the Union of the new job classification, its general job description or
assignments, and the rate of pay determined by the Court. In the event the Union
does not agree with the rate of pay established by the Court, the Parties' respective
Bargaining Committee will meet to negotiate the rate and, further, if an impasse in
bargaining is reached, it will be referred to the grievance procedure for disposition.
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Section 2.
Classification Modification.
If the Court modifies an existing classification by introducing new equipment or
requiring additional skills and/or responsibilities, the following shall apply:
(a) The Court reserves the right to determine the content, duties, and
responsibilities and qualifications of jobs, and it may from time to time modify or
amend job descriptions.
(b) Whenever a job description is modified or amended, the Employer will
provide a copy of the new job description and a copy of the previous job description
to the Chief Steward at once. The following procedure will apply when the Employer
amends the job description, including but not limited to duties and qualifications:
whenever the qualifications of a classification are changed, employees who are
employed in the position at the time that the job qualifications are modified will be
considered as having those qualifications and will be retained in the modified
position. Any employee who was employed by the Employer prior to the Employer
modifying the qualifications of any position in the bargaining unit, will be required to
meet the qualifications of the immediately previous job description for such position.
(c) The Court may amend or modify the duties or responsibilities associated
with a job, as stated above. However, if in the opinion of the Union the modification
so changes the nature or character of the job that the job no longer fits an existing
classification, then the procedure described under Section 1, New Classification,
above, will be followed for establishing pay rates. Any reclassification will not result
in loss of pay by an employee in the classification affected.
(d) Where the parties cannot agree whether an amended or modified job
description has been so altered, then the following procedure shall be followed:
(i) If the grievance results in a determination through arbitration that the
amended or modified job description does not create a job that warrants a pay
change, then the Court may maintain the established pay rate without further
obligation to or recourse by the Union or its members.
(ii) If the grievance results in a determination through arbitration that the
amendment or modification has created a job that warrants a pay change, then
the parties shall negotiate to establish a pay rate for the position.
(iii) If the parties are unable to agree on a new pay rate, then a pay rate
may be established through the grievance/arbitration procedure.
(e) It is agreed that all grievances or arbitrations under the above paragraph
shall be governed by the following principles:
(i) Where the Parties agree that an amended or modified job constitutes
a different job that warrants a pay rate change, but they are unable to agree on
an appropriate rate of pay, an arbitrator may establish the pay rate.
(ii) In the event the arbitrator determines that a different job has been
created, he shall order the Parties to bargain over the pay; but he shall also
retain jurisdiction. In the event the Parties are unable to agree on a pay rate,
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either Party may notify the arbitrator to reconvene the hearing to determine the
pay rate.
(iii) In all decisions concerning pay rates, the arbitrator shall be limited to
accepting the last best offer of one of the Parties; but he shall have no authority
to compromise between the respective last best offers. It is agreed that any new
pay rate will be retroactive back to the date the job description was amended or
modified by the Court.
(f)
The Court shall notify the Union prior to reclassifying any employee and
discuss the reclassification with the Union so that a joint determination may be made
as to the posting of the position or, if it is a reclassification, as provided in Article 20,
Section 2(b) above.
Section 3.
Vacancies and New Positions.
(a) When a job vacancy occurs or a new position is created within the
bargaining unit, the position will be posted by the Court for a period of five (5)
working days on the bulletin boards in each County facility where bargaining unit
employees are regularly assigned to work with minimum qualifications. This posting
period may be concurrent with the county posting.
(b) Employees who are interested in the posted position and who have the
minimum qualifications and ability may make written application for the position at
the County's Personnel Department within the posting period.
(c) Placement or advancement within the bargaining unit shall be based upon
factors such as demonstrated ability, dependability, experience, education and/or
training, and such other factors or qualifications as may be pertinent to the particular
job vacancy or new position to be filled. The vacancy will be awarded to the
applicant, whether from within the bargaining unit or from outside, who possesses
the best qualifications in the department head's final judgment. However, the
department head shall give consideration to all bargaining unit applicants. The Union
has the right to grieve, but must establish that the department head has abused his
discretion by using non-uniform evaluative criteria.
(d) The Court may fill a vacancy or new position on a temporary basis during
the time necessary to fill the job on a regular basis. A Temporary Employee shall not
be used to replace a member of the bargaining unit.
(e) A promoted employee shall be placed on the lowest salary step (based
upon the current salary schedule) of his new classification, which will afford the
employee at least a five percent (5%) pay raise. For purposes of this paragraph, the
term "pay raise" shall mean an increase in the employee's annualized earnings in his
new classification, as compared with what the employee's annualized earnings
would have been in the old classification, when projected over the twelve (12) month
period following the promotion.
Section 4.
(a) An
position shall
Employer, in

Trial Period and Re-bidding.
employee who is transferred to or successfully bids upon a new
be subject to a thirty (30) day trial period under the direction of the
order to determine his ability to perform the job successfully and
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satisfactorily, in the opinion of the Employer. This trial period may be extended to a
maximum of 90 days upon mutual consent. If at any time during the trial period the
Employer determines that the employee is not successfully or satisfactorily
performing the job, the Employer shall return the employee to his former
classification, department, and rate of pay, without loss of seniority. In such event,
the Employer will advise the employee in writing of the reasons for doing so.
(b) An employee who bids on and receives a job change as provided herein,
shall not be eligible to bid on another job posting for a period of six (6) months
following the job change, unless such re-bidding is approved by the Court.
Section 5.
Transfers.
Transfers or reassignments between divisions of the Friend of the Court Office will
not be limited.
Section 6.
Temporary Work in Higher Classification.
(a) Employees, who are assigned temporarily to fill a vacancy due to the
absence or unavailability of another employee in a higher classification, for a period
of five (5) consecutive workdays, or ten (10) cumulative workdays within a sixty (60)
day period, shall be paid at the higher grade and at the current step of the salary
schedule which affords the employee at least a five (5) percent increase in pay from
the first day of the assignment.
(b) Assignment of those tasks, which differentiate a higher paying
classification, will determine whether or not a temporary assignment has taken
place. The Employer shall not attempt to circumvent the intent of this Section by
distributing those tasks of the vacated position to a number of employees or through
other reassignments. Likewise, Temporary Employees shall not be used to fill
vacancies referred to in this Section, until Regular Employees have been offered
such positions, under terms of this Section.
(c) In filling a temporary vacancy, the Court shall offer the opportunity for a
temporary assignment to the most senior employee and in the event that employee
refuses, to the second most senior employee in the next lower classification within
the refuse the temporary assignment, the Court may assign another employee.
(d) Following such temporary assignment, the employee shall be returned to
his former classification, department, and rate of pay with seniority credit for the time
spent in the higher classification. Such assignment shall not exceed six (6) months,
except on mutual agreement between the parties.
Section 7.
Emergency Assignments.
(a) Any employee may be required to perform duties, which are not normally
part of his assigned job, only in emergency situations. Emergency situations shall be
defined to mean situations caused by factors beyond the control of management
which cannot be anticipated or planned for in the normal course of department
operations and where assignment of workers cannot be delayed until the proper
employee can be assigned.
(b) It is mutually understood that in emergency situations it may be
immediately impractical to apply procedures outlined in Section 4 of this Article.
Trial Court Employees Teamsters Local 214 Collective Bargaining Agreement 12/1/2017 through12/31/2019 Page 35

However, the Court agrees to move without undue delay to call in or otherwise
assign the appropriate employee of the proper classification in accordance with the
provisions of this Agreement.
Section 8.
Temporary Work in Lower Classification.
Employees who are temporarily assigned to a lower classification, either in
emergencies or non-emergencies, will not suffer a reduction in wages and benefits.
ARTICLE 21
COURT·PAID EDUCATION AND TRAINING
Section 1.
Approval.
The Trial Court Administrator or designee may, upon request from an employee,
approve Court-paid education and training for workshops, seminars, and other
educational opportunities, provided that such costs have been allocated in the
Department's current operating budget. The department head will attempt to offer
such educational opportunities on as broad a base as possible.
Section 2.
Requirements.
Any Court employee who receives Court-paid education or training over a period of
two weeks or more while receiving his regular pay shall be required, as a condition
of receiving such education or training, to sign an agreement to reimburse the Court
for the cost of such education or training on a pro-rata basis, if he resigns or is
discharged from Court employment within one (1) year after completing such
education or training. Any court employee who requests the Court to pay for college
courses must follow the Berrien County College Course Reimbursement Policy,
Number ADM-1240.
Section 3.
Reimbursement.
Such Agreement shall further provide that said reimbursement costs may be
recovered by the Court offsetting any compensation due the employee by the Court
or by initiating other legal action against said employee.
Section 4.
Required Attendance.
The Court may require an employee to attend seminars, institutes, conferences or
workshops, provided that there shall be no cost to the employee.
ARTICLE 22
USE OF FACILITIES
Section 1.
Union Meetings
The Union may, with the prior consent of the Trial Court Administrator, use public
meeting rooms in Court buildings for Union meetings, when such rooms are
available outside normal business hours.
Section 2.
Bulletin Boards.
The Court will provide bulletin boards in an area generally accessible to all
employees in each building where bargaining members are stationed, which may be
used by the Union for posting notices of:
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(a)

Recreational and social events.

(b)

Elections.

(c)

Meetings.

(d)

Other general Union business of a non-derogatory nature.

It is the Union's responsibility to police its own notices and to keep the postings
current.
ARTICLE 23
JURY DUTY AND COURT TIME
Section 1.
Jury Duty.
(a) An employee who is called for Jury Duty shall notify the department head
or supervisor immediately upon receiving notice of such call and shall follow County
Policy number ADM-4050.
(b) An employee who misses work because of Jury Duty shall lose neither
salary nor benefits, provided he assigns all fees or other compensation for such duty
during his normal workday to the Court.
(c) An employee who is required to report for Jury Duty shall, upon
completion of or release from such duty, report for and work his remaining scheduled
hours, if two (2) or more such hours remain.
Section 2.
Court Time.
(a) If an employee is called as a witness in a judicial proceeding for reasons
connected with his Court employment, such employee shall:
(i) Receive pay for such attendance if and to the extent it occurs during
the employee's regularly scheduled working hours.
(ii) Receive pay in accordance with the "Overtime" provisions of Article 11
of this Agreement for such Court Time, if and to the extent it occurs during
hours when the employee is not scheduled to work.
(b) It is the intent of this Section 2 that an employee not receive more in the
form of pay and witness fees than he would have received for working in the
absence of such Court Time.
ARTICLE 24
LAYOFF AND RECALL
Section 1.
Layoff.
Layoff shall mean the separation of an employee from the active work force due to a
reduction in the work force by the Court for any reason determined by the Court.
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When the size of the work force is to be reduced through a layoff of employees by
the Court, the following procedure will be utilized:
(a) The Court shall determine the departments and classifications to be
affected, including the number of positions in each department and classification to
be eliminated or reduced. The Court will give at least two (2) week notice of layoff.
(b) Upon determination of the departments and classifications to be affected
and the number of positions within each such classification and department to be
eliminated or reduced, the Court shall implement such layoffs as follows:
(i) Probationary employees in the department and classification affected
shall be laid off first, provided that the remaining employees in the classification
and department have the necessary training, experience and qualifications to
perform the required work, as determined by the Court.
(ii) Additional layoffs within the department and classification affected
shall be administered in the inverse order of the employees' seniority; i.e.,
employees with the least seniority in the department and classification affected
shall be laid off first, provided that all remaining employees in the classification
and department have the necessary training, experience, and qualifications to
perform the required work, as determined by the Court.
Section 2.
Bumping Upon Layoff.
Bumping of one employee by another employee, in connection with Layoffs pursuant
to this Article, shall only be permitted subject to and in accordance with the following
terms and conditions:
(a) There shall be no bumping between departments, regardless of
classification and/or seniority.
(b) Bumping between classifications within a department shall be permitted,
subject to the following terms and conditions:
(i) A laid-off employee may only bump, if at all, into an equal or lower
paid classification within the same department; and
(ii) An employee may bump only if he has all the necessary training,
experience and qualifications, as determined by the Court, to perform the work
of the new classification; and
(iii) An employee may not bump another employee having equal or greater
seniority, regardless of classification.
(c) An employee who is eligible to exercise bumping privileges in accordance
with the provisions in this Section may exercise such privileges, if at all, only if he
does so in writing within two (2) working days of being notified of a layoff.
Section 3.
Recall.
(a) Employees who are laid off from a classification and department, as
provided in Section 1 above, shall have recall rights in the inverse order of their
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layoff, as vacancies occur or positions are reinstated in the classification and
department from which they were laid off, provided that such employees still have
the physical and mental capacity to perform the required work, in the opinion of the
Court. Employees having exercised bumping privileges, as provided in Section 2
above, shall similarly be eligible for recall to their former classifications at such time
as vacancies occur or positions are reinstated in their former classifications,
provided that such employees still have the necessary experience, training and
qualifications to perform the required work, as determined by the Court.
(b) Notices of Recall shall be sent by registered or certified mail to the
recalled employee's last known address, according to the records of the Court, and
shall allow a minimum of seven (7) calendar days between the date of mailing and
date scheduled for the employee's return to work. A recalled employee who does not
report for work on the designated return date, or who has indicated that he no longer
desires to be employed by the Court, shall lose all further recall rights.
Section 4.
Chief Steward Super-Seniority.
The bargaining unit's designated Chief Steward shall head the Seniority List within
his department for the purposes of Layoff and Recall for the term of his office only;
provided, however, that this Section shall not be construed to require the Court (after
its determination of affected classifications pursuant to Article 24, Section 1 (a), to
create a job or vacancy which would not otherwise exist, nor to place the employee
into another bargaining unit position within the employee's department which, in the
sole discretion of the Court, the employee is not fully and wholly qualified to perform.
In the event the Chief Steward is laid off, the Union shall designate an unaffected
bargaining unit employee as the new Chief Steward.
ARTICLE 25
TERMINATION OF EMPLOYMENT
Section 1.
Termination of Employment.
Employees wishing to resign from Court employment should make every effort
possible to give a minimum of two (2) weeks' written notice of their intent to resign to
their department head. Whenever possible, a four (4) weeks' written notice should be
given to the Trial Court Administrator to facilitate filling of vacancies created.
Employees planning to retire shall give ninety (90) calendar days' written notice of
their intent to retire to both the Trial Court Administrator and the Personnel
Department to facilitate implementation of pension benefits.
ARTICLE 26
PROHIBITIONS
Section 1.
Interruption of Services.
The Union agrees that during the term of this Agreement there shall be no
interruption of . services, for any cause whatsoever, by the employees it represents,
nor shall there be any concerted failure by them to report for duty, nor shall they
absent themselves from their work, stop work, or abstain in whole or in part from the
full, faithful, and proper performance of the duties of their employment, nor shall they
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picket Court or County premises in any manner which shall interrupt Court or County
services.
Section 2.
No Strike.
The Union further agrees that there shall be no strikes, sit-downs, slow-downs, stayins, stoppages of work or any acts that interfere with the services of the Court.
Section 3.
No Lockout.
During the life of this Agreement the Court shall not cause, permit or engage in any
lockout of its employees. Section 4. Penalties. The Court retains the right to
discipline or discharge any employee participating in any strike or stoppage, as
described in Section 1 and 2 above.
ARTICLE 27
MISCELLANEOUS PROVISIONS
Section 1.
Severability.
If any Article, Section, or Provision of this Agreement should be held invalid by
operation of law, the remainder of this Agreement shall not be affected hereby, and
the parties shall enter into Collective Bargaining for the purpose of assuring a
mutually satisfactory replacement for such Article, Section, or Provision.
Section 2.
Waiver.
It is the intent of the parties hereto that the provisions of this Agreement, which
supersedes all prior Agreements and understandings, oral or written, express or
implied, between such parties, shall govern their entire relationship and shall be the
sole source of any and all rights or claims which may be exerted in arbitration or
otherwise. The parties acknowledge that during the negotiations which resulted in
this Agreement each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and that the agreements arrived at by the parties after exercise
of that right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining, and that
the agreements arrived at by the parties after exercise of that right and opportunity
are set forth in this Agreement. Therefore, the Court and the Union, for the life of this
Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that
the other shall not be obligated, to bargain collectively with respect to any subject or
matter specifically referred to or governed in this Agreement.
Section 3.
Amendments.
This Agreement may be supplemented or amended only by mutual consent and
agreement of the parties. Any such supplement or amendment shall be in writing,
shall be signed by the parties' authorized representatives, and shall become and be
a part of this Agreement without changing the terms or provisions of this Agreement,
except as clearly and specifically provided in any such written supplement or
amendment.
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Section 4.
Special Conferences.
(a) In the interest of harmonious labor relations between the parties, Special
Conferences will be arranged between the parties upon request of either party to the
other within fifteen (15) calendar days of such request.
(b) The Union Stewards involved will be limited only to those directly involved
in matters on the Agenda, and all matters discussed will be confined to those
included on the Agenda.
(c) Conferences will normally be held between 8:30 a.m. and 5:00 p.m., and
participants involved shall not lose pay and benefits for the time spent in such
conferences.
Section 5.
Union Rights.
(a) A job classification shall not, except by mutual agreement between the
parties, be removed from the bargaining unit merely by changing its title.
(b) Non-bargaining unit employees will not be assigned bargaining unit work,
where it would cause the layoff of a bargaining unit employee and delay the
announcement and/or filling of any vacant position in the bargaining units.
Section 6.
Subcontracting.
(a) The Union recognizes the Court's right to assign other Trial Court
employees to do bargaining unit work, or to contract or subcontract work to nonbargaining unit persons provided, however, that such assignment, contracting or
subcontracting of work or services shall not result in layoff of Court employees from
their present classifications in the bargaining unit.
(b) Assignment, contracted or subcontracted work or services may, in the
Court's discretion, be either increased or decreased, provided it does not cause
general Employees in the bargaining unit to be laid off from their present
classifications or suffer a reduction in employee benefits provided in this Agreement.
Section 7.
Mileage.
Employees who are required by the Court to use their personal vehicles to conduct
Court business shall be reimbursed at a rate established by the Berrien County
Board of Commissioners. Employees shall comply with such mileage reimbursement
procedures as the Court may require. If in the normal course of an employee's duties
he is required to transport any person, the Court shall agree to hold him harmless as
long as he is acting within the scope of his employment.
Section 8.
Past Practice.
All existing policies that are not superseded by this Agreement are to be recognized
and remain in full force and effect.
Section 9.
Home Office Assignments.
(a) Each employee of the Court who is required to perform service for the
Court shall be assigned a home office and they shall be compensated for any trips,
seminars or conferences taken which are mandated by the Employer for mileage
from the employee's home office.
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(b) When employees are attending seminars, etc., that are voluntary nonmandated functions, they shall be reimbursed for mileage and other travel expenses
and shall be compensated for their normal work day of 7.5 hours only.
Section 10. Random Drug Testing.
The employer may implement a random drug testing program, at the employer's
expense, pursuant to the policy, procedures and guidelines implemented for
nonunion employees of the court. If a member of this bargaining unit requests a
"triple-split" of a specimen sample, the lab will provide a sample to the tested
employee for that employee to seek an independent evaluation of the sample at the
employee's own expense.
ARTICLE 28
DURATION OF AGREEMENT
Section 1.
Duration.
This Agreement shall take effect on December 1, 2017, and shall continue in full
force and effect from said date until midnight on the 31st day of December, 2019,
and shall be automatically renewed from year to year thereafter, unless either Party
hereto gives the other Party at least sixty (60) days' written notice, by certified or
registered mail, before the end of the term of this Agreement or before the end of
anniversary date thereafter of its desire to terminate, modify, or change this
Agreement as provided in Section 2.
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APPENDIX “B”
DECEMBER 1, 2017 TRIAL COURT SALARY SCHEDULE
OFFICE ASSISTANT: C1
Step 1
Step 2
Step 3
22,615
23,748
24,934

Step 4
26,181

Step 5
27,492

Step 6
28,866

Step 7
30,309

ACCOUNT CLERK and ADMINISTRATIVE SECRETARY: C2
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
26,064
27,367
28,737
30,173
31,681
33,265

Step 7
34,928

LEAD ACCOUNT CLERK: C3
Step 1
Step 2
Step 3
29,973
31,472
33,044

Step 4
34,698

Step 5
36,431

Step 6
38,254

Step 7
40,167

COURT INVESTIGATOR: C4
Step 1
Step 2
Step 3
33,039
34,692
36,426

Step 4
38,249

Step 5
40,162

Step 6
42,170

Step 7
44,278

DOMESTIC INVESTIGATOR: C5
Step 1
Step 2
Step 3
40,072
42,075
44,179

Step 4
46,390

Step 5
48,709

Step 6
51,143

Step 7
53,701

2018 TRIAL COURT SALARY SCHEDULE
OFFICE ASSISTANT: C1
Step 1
Step 2
Step 3
23,748
24,934
26,181

Step 4
27,492

Step 5
28,866

Step 6
30,309

Step 7
31,218

ACCOUNT CLERK and ADMINISTRATIVE SECRETARY: C2
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
27,367
28,737
30,173
31,681
33,265
34,928

Step 7
35,976

LEAD ACCOUNT CLERK: C3
Step 1
Step 2
Step 3
31,472
33,044
34,698

Step 4
36,431

Step 5
38,254

Step 6
40,167

Step 7
41,372

COURT INVESTIGATOR: C4
Step 1
Step 2
Step 3
34,692
36,426
38,249

Step 4
40,162

Step 5
42,170

Step 6
44,278

Step 7
45,607

DOMESTIC INVESTIGATOR: C5
Step 1
Step 2
Step 3
42,075
44,179
46,390

Step 4
48,709

Step 5
51,143

Step 6
53,701

Step 7
55,312

Trial Court Employees Teamsters Local 214 Collective Bargaining Agreement 12/1/2017 through12/31/2019 Page 43

2019 TRIAL COURT SALARY SCHEDULE
OFFICE ASSISTANT: C1
Step 1
Step 2
Step 3
24,104
25,309
26,574

Step 4
27,905

Step 5
29,299

Step 6
30,764

Step 7
31,686

ACCOUNT CLERK and ADMINISTRATIVE SECRETARY: C2
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
27,778
29,168
30,625
32,156
33,764
35,452

Step 7
36,516

LEAD ACCOUNT CLERK: C3
Step 1
Step 2
Step 3
31,944
33,540
35,218

Step 4
36,978

Step 5
38,828

Step 6
40,769

Step 7
41,992

COURT INVESTIGATOR: C4
Step 1
Step 2
Step 3
35,212
36,973
38,823

Step 4
40,764

Step 5
42,803

Step 6
44,943

Step 7
46,291

DOMESTIC INVESTIGATOR: C5
Step 1
Step 2
Step 3
42,706
44,842
47,085

Step 4
49,439

Step 5
51,910

Step 6
54,506

Step 7
56,141
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“APPENDIX C”

BERRIEN COUNTY
007015910/0003/0007/0010/0011 D, O, S, T
POLC/TRIAL COURT/FOP
Comprehensive Major Medical (CMM) ASC Effective Date: On or after January 2017
Benefits-at-a-glance
This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional
limitations and exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible
and/or copay/coinsurance. For a complete description of benefits please see the applicable BCBSM certificates and riders, if your group
is underwritten or any other plan documents your group uses, if your group is self-funded. If there is a discrepancy between this
Benefits-at-a-Glance and any applicable plan document, the plan document will control.
Preauthorization for Select Services - Services listed in this BAAG are covered when provided in accordance with Certificate
requirements and, when required, are preauthorized or approved by BCBSM except in an emergency
Note: A list of services that require approval before they are provided is available online at bcbsm.com/importantinfo. Select
Approving covered services.
Pricing information for various procedures by in-network providers can be obtained by calling the customer service number listed on the
back of your BCBSM ID card and providing the procedure code. Your provider can also provide this information upon request.
Preauthorization for Specialty Pharmaceuticals - BCBSM will pay for FDA-approved specialty pharmaceuticals that meet BCBSM's
medical policy criteria for treatment of the condition. The prescribing physician must contact BCBSM to request preauthorization of the
drugs. If preauthorization is not sought, BCBSM will deny the claim and all charges will be the member's responsibility.
Specialty pharmaceuticals are biotech drugs including high cost infused, injectable, oral and other drugs related to specialty disease
categories or other categories. BCBSM determines which specific drugs are payable. This may include medications to treat asthma,
rheumatoid arthritis, multiple sclerosis, and many other disease as well as chemotherapy drugs used in the treatment of cancer, but
excludes injectable insulin.

Blue Cross provides administrative claims services only. Your employer or plan sponsor is financially responsible for claims.

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our approved amount and the provider's
charge.
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Member's responsibility (deductibles, copays and dollar maximums)
Note: If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our
approved amount and the provider's charge.

Benefits

Coverage

Deductibles

$250 for one member,
$500 for a family (when two or more members are covered under your
contract) each calendar year

Flat-dollar copays
Coinsurance amounts (percent copays)




Note: Coinsurance amounts apply once the deductible has been met.



Annual out-of-pocket maximums-applies to copays for all covered
services - including mental health and substance abuse services - but
does not apply to fixed dollar copays and private duty nursing percent
copays

$1,250 for one member,
$2,500 for a family (when two or more members are covered under your
contract) each calendar year

Lifetime dollar maximum

None

10% of approved amount for private duty nursing care
10% of approved amount for mental health care and substance abuse
treatment
10% of approved amount for most other covered services

Preventive care services
Benefits

Coverage

Health maintenance exam - includes chest x-ray, EKG, cholesterol
screening and other select lab procedures

100% (no deductible or copay/coinsurance), one per member per calendar
year
Note: Additional well-women visits may be allowed based on medical
necessity.

Gynecological exam

100% (no deductible or copay/coinsurance), one per member per calendar
year
Note: Additional well-women visits may be allowed based on medical
necessity.

Pap smear screening-laboratory and pathology services

100% (no deductible or copay/coinsurance), one per member per calendar
year

Voluntary sterilization for females

100% (no deductible or copay/coinsurance)

Prescription contraceptive devices-includes insertion and removal of an
intrauterine device by a licensed physician

100% (no deductible or copay/coinsurance)

Contraceptive injections

100% (no deductible or copay/coinsurance)

Well-baby and child care visits
 8 visits, birth through 12 months
 6 visits, 13 months through 23 months
 6 visits, 24 months through 35 months
 2 visits, 36 months through 47 months
 Visits beyond 47 months are limited to one per member per calendar
year under the health maintenance exam benefit

100% (no deductible or copay/coinsurance)

Adult and childhood preventive services and immunizations as
recommended by the USPSTF, ACIP, HRSA or other sources as
recognized by BCBSM that are in compliance with the provisions of the
Patient Protection and Affordable Care Act

100% (no deductible or copay/coinsurance)

Fecal occult blood screening

100% (no deductible or copay/coinsurance), one per member per calendar
year

Flexible sigmoidoscopy exam

100% (no deductible or copay/coinsurance), one per member per calendar
year

Prostate specific antigen (PSA) screening

100% (no deductible or copay/coinsurance), one per member per calendar
year

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our approved amount and the provider's
charge.
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Benefits

Coverage

Routine mammogram and related reading

100% (no deductible or copay/coinsurance), one per member per calendar
year
Note: Subsequent medically necessary mammograms performed during
the same calendar year are subject to your deductible and coinsurance.

Colonoscopy-routine or medically necessary

100% (no deductible or copay/coinsurance) for the first billed colonoscopy,
one per member per calendar year
Note: Subsequent colonoscopies performed during the same calendar
year are subject to your deductible and coinsurance.

Physician office services
Benefits

Coverage

Office visits

90% after deductible

Online visits

90% after deductible

Outpatient and home medical care visits

90% after deductible

Office consultations

90% after deductible

Emergency medical care
Benefits

Coverage

Hospital emergency room

90% after deductible

Ambulance services-must be medically necessary

90% after deductible

Diagnostic services
Benefits

Coverage

Laboratory and pathology services

90% after deductible

Diagnostic tests and x-rays

90% after deductible

Therapeutic radiology

90% after deductible

Maternity services provided by a physician or certified nurse midwife
Benefits

Coverage

Prenatal care visits

100% (no deductible or copay/coinsurance)

Postnatal care

90% after deductible

Delivery and nursery care

90% after deductible

Hospital Care
Benefits

Coverage

Semiprivate room, inpatient physician care, general nursing care,
hospital services and supplies

90% after deductible, unlimited days

Note: Nonemergency services must be rendered in a participating
hospital.
Inpatient consultations

90% after deductible

Chemotherapy

90% after deductible

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our approved amount and the provider's
charge.
Page 3 of 8
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Alternatives to hospital care

Benefits

Coverage

Skilled nursing care-must be in a participating skilled nursing facility

90% after deductible

Hospice care

100% (no deductible or copay/coinsurance),up to 28 pre-hospice
counseling visits before electing hospice services; when elected,
four 90-day periods-provided through a participating hospice
program only; limited to dollar maximum that is reviewed and
adjusted periodically (after reaching dollar maximum, member
transitions into individual case management)

Home health care:
 must be medically necessary
 must be provided by a participating home health care agency

90% after deductible, limited to a maximum 100-visits per member
per calendar year

Infusion therapy:
 must be medically necessary
 must be given by a participating Home Infusion Therapy (HIT)
provider or in a participating freestanding Ambulatory Infusion
Center (AIC)
 may use drugs that require preauthorization-consult with your
doctor

90% after deductible

Surgical services
Benefits

Coverage

Surgery-includes related surgical services and medically necessary
facility services by a participating ambulatory surgery facility

90% after deductible

Presurgical consultations




Voluntary sterilization for males

100% (no deductible or copay/coinsurance) when obtained
from a participating provider
90% after deductible when obtained from a nonparticipating
provider

90% after deductible

Note: For voluntary sterilizations for females, see "Preventive care
services."
Voluntary Abortions

90% after deductible

Removal of impacted and partial bony impacted teeth - includes
surgery and related anesthesia

90% after deductible

Human organ transplants
Benefits

Coverage

Specified human organ transplants-must be in a designated facility
and coordinated through the BCBSM Human Organ Transplant
Program (1-800-242-3504)

100% (no deductible or copay/coinsurance)

Bone marrow transplants-must be coordinated through the BCBSM
Human Organ Transplant Program (1-800-242-3504)

90% after deductible

Specified oncology clinical trials

90% after deductible

Note: BCBSM covers clinical trials in compliance with PPACA.
Kidney, cornea and skin transplants

90% after deductible

Mental health care and substance abuse treatment

Benefits

Coverage

Inpatient mental health care and inpatient substance abuse treatment

90% after deductible, unlimited days

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our approved amount and the provider's
charge.
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Benefits

Coverage

Residential psychiatric treatment facility:
 covered mental health services must be performed in a residential
psychiatric treatment facility
 treatment must be preauthorized
 subject to medical criteria

90% after deductible

Outpatient mental health care

90% after deductible

Outpatient substance abuse treatment-in approved facilities only

90% after deductible

Autism spectrum disorders, diagnoses and treatment
Benefits

Coverage

Applied behavioral analysis (ABA) treatment - when rendered by an
approved board-certified behavioral analyst - is covered through age 18,
subject to preauthorization

90% after deductible

Note: Diagnosis of an autism spectrum disorder and a treatment
recommendation for ABA services must be obtained by a BCBSM approved
autism evaluation center (AAEC) prior to seeking ABA treatment.
Outpatient physical therapy, speech therapy, occupational therapy,
nutritional counseling for autism spectrum disorder

90% after deductible

Other covered services, including mental health services, for autism
spectrum disorder

90% after deductible

Other covered services
Benefits

Coverage

Outpatient Diabetes Management Program (ODMP)




Note: Screening services required under the provisions of PPACA are
covered at 100% of approved amount with no cost-sharing when rendered
by a participating provider.

90% after deductible for diabetes medical supplies
100% (no deductible or copay/coinsurance) for diabetes selfmanagement training

Note: When you purchase your diabetic supplies via mail order you will
lower your out-of-pocket costs.
Allergy testing and therapy

90% after deductible

Chiropractic spinal manipulation and osteopathic manipulative therapy

90% after deductible, limited to a combined 38-visit maximum per
member per calendar year

Outpatient physical, speech and occupational therapy- provided for
Rehabilitation

90% after deductible

Durable medical equipment

90% after deductible

Note: DME items required under the provisions of PPACA are covered at
100% of approved amount with no in-network cost-sharing when rendered
by an in-network provider. For a list of covered DME items required under
PPACA, call BCBSM.
Prosthetic and orthotic appliances

90% after deductible

Private duty nursing

90% after deductible

Hair prosthesis and accessories:
 covered only when the hair loss is the result of either chemptherapy
and/or radiation treatment for malignant and non-malignant conditions,
trichotillomania or alopecia
 subject to medical and benefit criteria

90% after deductible

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our approved amount and the provider's
charge.
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BERRIEN COUNTY
007015910/0003/0007/0010/0011 D, O, S, T
POLC/TRIAL COURT/FOP
Comprehensive Major Medical (CMM) ASC Effective Date: On or after January 2017
Benefits-at-a-glance
This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional
limitations and exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible
and/or copay/coinsurance. For a complete description of benefits please see the applicable BCBSM certificates and riders, if your group
is underwritten or any other plan documents your group uses, if your group is self-funded. If there is a discrepancy between this
Benefits-at-a-Glance and any applicable plan document, the plan document will control.
Specialty Pharmaceutical Drugs - The mail order pharmacy for specialty drugs is Walgreens Specialty Pharmacy, LLC, an
independent company. Specialty prescription drugs (such as Enbrel® and Humira® ) are used to treat complex conditions such as
rheumatoid arthritis, multiple sclerosis and cancer. These drugs require special handling, administration or monitoring. Walgreens
Specialty Pharmacy will handle mail order prescriptions only for specialty drugs while many in-network retail pharmacies will continue to
dispense specialty drugs (check with your local pharmacy for availability). Other mail order prescription medications can continue to be
sent to Express Scripts. (Express Scripts is an independent company providing pharmacy benefit services for Blues members.) A list of
specialty drugs is available on our Web site at bcbsm.com/pharmacy. If you have any questions, please call Walgreens Specialty
Pharmacy customer service at 1-866-515-1355.
We will not pay for more than a 30-day supply of a covered prescription drug that BCBSM defines as a "specialty pharmaceutical"
whether or not the drug is obtained from a 90-Day Retail Network provider or mail-order provider. We may make exceptions if a
member requires more than a 30-day supply. BCBSM reserves the right to limit the quantity of select specialty drugs to no more than a
15-day supply for each fill. Your copay/coinsurance will be reduced by one-half for each fill once applicable deductibles have been met.
Select Controlled Substance Drugs - BCBSM will limit the initial fill of select controlled substances to a 15-day supply. The member will
be responsible for only one-half of their cost-sharing requirement typically imposed on a 30-day fill. Subsequent fills of the same
medication will be eligible to be filled as prescribed, subject to the applicable cost-sharing requirement. Select controlled substances
affected by this prescription drug requirement are available online at bcbsm.com/pharmacy.

Member's responsibility (copays and coinsurance amounts)
Note: Your prescription drug copays and coinsurance amounts, including mail order copay and coinsurance amounts, are subject to the
same annual out-of-pocket maximum required under your medical coverage. The following prescription drug expenses will not apply to
your annual out-of-pocket maximum.
 any difference between the Maximum Allowable Cost and BCBSM's approved amount for a covered brand name drug
 the 25% member liability for covered drugs obtained from an out-of-network pharmacy

Benefits

Coverage

Out-of-network pharmacy

Copay

You pay $15 copay

You pay $15 copay plus an additional
25% of BCBSM approved amount for
the drug

Brand name prescription drugs

You pay $30 copay

You pay $30 copay plus an additional
25% of BCBSM approved amount for
the drug

Mail order (home delivery) prescription drugs

Copay for up to a 90 day supply:

Not covered




You pay $15 copay
You pay $30 copay for brand name drugs

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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Note: An in-network pharmacy is a Preferred Rx pharmacy in Michigan or an Express Scripts pharmacy outside Michigan. Express
Scripts is an independent company providing pharmacy benefit services for Blues members. An out-of-network pharmacy is a
pharmacy NOT in the Preferred Rx or Express Scripts networks.
Note: Over-the-counter (OTC) drugs are drugs that do not require a prescription under federal law. They are identified by BCBSM as
select prescription drugs. A prescription for the select OTC drug is required from the member's physician. In some cases, over-thecounter drugs may need to be tried before BCBSM will approve use of other drugs.

Covered services

Benefits

Coverage

Out-of-network pharmacy

FDA-approved drugs

100% of approved amount less plan
copay/coinsurance

75% of approved amount less plan
copay/coinsurance

100% of approved amount less plan
copay/coinsurance

75% of approved amount less plan
copay/coinsurance

State-controlled drugs

100% of approved amount less plan
copay/coinsurance

75% of approved amount less plan
copay/coinsurance

FDA-approved generic and select brand-name
prescription preventive drugs, supplements and
vitamins as required by PPACA (non-selfadministered drugs are not covered)

100% of approved amount

75% of approved amount

Other FDA-approved brand-name prescription
preventive drugs, supplements and vitamins as
required by PPACA (non-self-administered drugs
are not covered)

100% of approved amount less plan
copay/coinsurance

75% of approved amount less plan
copay/coinsurance

FDA-approved generic and select brand name
prescription contraceptive medication (non-selfadministered drugs are not covered)

100% of approved amount

75% of approved amount

Other FDA-approved brand name prescription
contraceptive medication (non-self-administered
drugs are not covered)

100% of approved amount less plan
copay/coinsurance

75% of approved amount less plan
copay/coinsurance

Disposable needles and syringes - when
dispensed with insulin or other covered injectable
legend drugs

100% of approved amount less plan
copay/coinsurance for the insulin or other covered
injectable legend drug

75% of approved amount less plan
copay/coinsurance for the insulin or other
covered injectable legend drug

Prescribed over-the-counter
covered by BCBSM

drugs

-

when

Note: Needles and syringes have no copay/
coinsurance.

Note: An in-network pharmacy is a Preferred Rx pharmacy in Michigan or an Express Scripts pharmacy outside Michigan. Express
Scripts is an independent company providing pharmacy benefit services for Blues members. An out-of-network pharmacy is a
pharmacy NOT in the Preferred Rx or Express Scripts networks.
Note: Over-the-counter (OTC) drugs are drugs that do not require a prescription under federal law. They are identified by BCBSM as
select prescription drugs. A prescription for the select OTC drug is required from the member's physician. In some cases, over-thecounter drugs may need to be tried before BCBSM will approve use of other drugs

Features of your prescription drug plan
Drug interchange and generic copay/
coinsurance waiver

BCBSM's drug interchange and generic copay/ coinsurance waiver programs encourage physicians to
prescribe a less-costly generic equivalent.
If your physician rewrites your prescription for the recommended generic or OTC alternate drug, you will only
have to pay a generic copay/ coinsurance. In select cases BCBSM may waive the initial copay/ coinsurance
after your prescription has been rewritten. BCBSM will notify you if you are eligible for a waiver.

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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Features of your prescription drug plan
Prescription drug preferred therapy

A step-therapy approach that encourages physicians to prescribe generic, generic alternative or over-thecounter medications before prescribing a more expensive brand-name drug. It applies only to prescriptions
being filled for the first time of a targeted medication.
Before filling your initial prescription for select, high-cost, brand-name drugs, the pharmacy will contact your
physician to suggest a generic alternative. A list of select brand-name drugs targeted for the preferred
therapy program is available at bcbsm.com/pharmacy, along with the preferred medications.
If our records indicate you have already tried the preferred medication(s), we will authorize the prescription. If
we have no record of you trying the preferred medication(s), you may be liable for the entire cost of the
brand-name drug unless you first try the preferred medication(s) or your physician obtains prior authorization
from BCBSM. These provisions affect all targeted brand-name drugs, whether they are dispensed by a retail
pharmacy or through a mail order provider.

Quantity limits

To stay consistent with FDA approved labeling for drugs, some medications may have quantity limits.

Clinical Drug List

A continually updated list of FDA-approved medications that represent each therapeutic class. The drugs on
the list are chosen by the BCBSM Pharmacy and Therapeutics Committee for their effectiveness, safety,
uniqueness and cost efficiency. The goal of the drug list is to provide members with the greatest therapeutic
value at the lowest possible cost.

This document can also be accessed on the County website at:
Berriencounty.org/Departments/Personnel/Benefits

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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For the Court:

Dated

Gary J. Bruce, Trial Court Chief Judge

For the Union

Dated

Union Representative

Dated

Union Steward
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